Leadership defined as the ability of an individual to guide a team or an organization to achieve the desired goal using their skills and strategies. It is also a way of influencing people socially, helping them finish a common task. What does it take to be a leader? To lead others, you ought to set a good example through your honesty, commitment, passion, integrity, and empathy. To be a successful leader, you must be a good decision maker and proficient in communicating with others. To stand out as a leader, you have to turn your ideas into real-world success and have a futuristic vision.
On the other hand, for an organization to be successful, it must employ the act of engaging its employees and applying key strategies to achieve sustainable and increased results. For that matter, there are vital components to be considered, not just handling the organizational challenges. Behavior, talent, and structure are the main internal factors that drive organization success forward and withstand external pressure.  First, the organization's structure puts the right role in the right place for maximum performance, second, behavior, which is the interactions between leaders, teams, and individuals. The communication between employees and their performance informs on the overall performance of the company. Lastly, putting the skilled individual into the right spot. It gives them the right to enjoy their field and perform to their highest level.
[bookmark: _GoBack]In conclusion, there must be a balance in the three-component of achieving organizational success. A leader must deliver his/her vision directly or indirectly and build and coach a more reliable team.
